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Apprenticeship &
Cadetship
Programmes

INTRODUCTION

The Port of Jersey is the Island’s lifeline
and whilst it is easy to casually state that
nearly 99% of the Island’s goods arrive
through the Port, the reality of this is
often missed. Freight is quite literally
our ‘bread and butter’ and is vital to our

economy and to our daily life.

Improvements to our freight facilities and
services are continuous, and it is
pleasing to note how the new mobile
harbour crane has brought benefits to
stevedores and their customers, bringing
significant efficiencies in terms of speed,
logistics and costs. Subject to planning
approvals, additional warehousing being

created that increases volume,
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increases competition and meets the
long-term needs of port users.

Our sea transport links for passengers to
France has lost two separate operators
over the last few years. Passenger
facilities have been enhanced with the
refurbishment of the Elizabeth Terminal
following that of the Albert Terminal in
2007. We are dedicated to further
improving our customer services, and
developing partnerships with our key
operators in marketing Jersey,
particularly focused on Island event-led
tourism and regional tourism on both
sides of the channel.

Jersey Marinas continue to build on its
great strengths, and will become even
more dedicated to service delivery with
the publication of new customer
charters.

Accreditation of our marinas to the
coveted 5 Gold Anchor status indicates
yet again a very solid foundation of high
guality service and facilities, which we
are dedicated to continuously improving.
Our business plan, revolving around
‘more berths, more boats and more
business’, was successful in creating
additional berths in 2008, and we
invested and re-configuring in 2009 to

create a similar amount again.
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The Jersey Boat Show provided a very
successful arena to market and fill the
new berths, and generate a significant
amount of sales for the industry. We
hope the Show will succeed in becoming
a trade show that provides good

economic stimulus in challenging times,

specifically for the marine trade.

The Jersey Coastguard continues to
improve its performance as a result of a
significant re-brand, with all indicators
showing that we are delivering
significantly improved performance
ensuring safer, more secure and cleaner
seas, especially for the local boat owner.
One operational review has already
taken place and 2009 saw us assess, for
the first time, value for money in
providing the service to the States of
Jersey and an enhancement of inshore
safety regulations. The funding policy,
which is currently being reviewed, must
secure effective and transparent funding
for the Coastguard, to ensure this
service remains sustainable and of a

high quality.

Overall, we aim to be clearly recognised
for providing modern port, marina and
coastguard services, with guaranteed
long-term viability. We do that across
our business primarily by ensuring that
our activities are:
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Securing our future

We must now look to secure that future
through ensuring that skills particularly
related to our maritime competence
base are developed. We are aiming in
particular at developing Merchant Navy
Cadets that can become deck or
engineering Officers, Pilots, Harbour
Masters and Tug Masters, or captains of
Superyachts, or apprenticeships for Port

and Marina Operational staff.

In this brochure, we are uncovering
opportunities for careers at sea and in
ports that we hope you will be interested
in. Working together with The States of
Jersey Education department and
organisations like Trinity House, we
believe that the variety of opportunities
that we are making available will be of

interest to most aspiring mariners.

Captain Howard Le Cornu
Chief Executive Officer and Harbour
Master, Port of Jersey

Keeping the port open, welcoming and safe | Looking after our customers | Self funding and sustainable



A Typical Port Organisation Structure

Performance Leadership Team (PLT) - who also perform the role of Duty Senior Executive

CHIEF EXECUTIVE/
HARBOURMASTER \
Corporate
Support Team
Finance Department Commercial Department Marine Department
(Support Services) (LAND Operations) (SEA Operations)
DIRECTOR - FINANCE
& INFORMATION COMMERCIAL DIRECTOR DEPUTY HARBOUR MASTER*
| |
| : ‘ |
Deputy Director Deputy Marine Operations
Finance & Commercial Manager*
Information Director
E | |
Business
. Comphance Tedinlcalservices|  [oRiopetations Harbours st Plot& SAR&Emerg  Constguard &VIS Master
Accountant s Manager Manager & Safety Operations & s Planning Manager* Manager* States Vessels
Manager Compliance >
Manager
(Safety Officer)

Paul Routier
Assistant Minister for
Economic Development

Howard Le Cornu
CEO and
Harbourmaster

Peter Moore
Deputy Harbourmaster
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Commercial Director

Andrew Boustouler
Finance and Business
Resource Director
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What is it?

St Helier Harbour's passenger handling
role began in the late 18th century when
people were able to sail across the
Channel to the Islands on mail boats.
Reliability and therefore greater
frequency of service followed in the early
part of the 19th century when the first
paddle steamers including the Ariadne,
on which the Steam Clock located by St
Helier Marina is based, operated
services from the UK.

What it does?

The Port of Jersey has always been
responsible for the shore side operations
linked to these services. This role is
continued today by ensuring that the
passenger handling facilities at the
Elizabeth Harbour and Albert Terminal

meet customers expectations, providing

modern and safe facilities for the
embarkation and disembarkation of
passengers and their vehicles to and
from the Island both visitors and locals

alike.

Why it does it?

Today’s passenger ferry operators
require a modern, fast, safe and efficient
turnaround of their vessels, with the
provision of appropriate security and

Customs and Immigration services.

What is it?

The growing popularity of boating as a
major leisure activity has provided the
Port of Jersey with one of its main areas
of growth — revenue from this sector has

doubled over the last ten years.

To meet this demand, the Port of Jersey
provides berths and moorings for both
local and visiting craft as well as facilities

for marine trade businesses and a large

boat park at La Collette.
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What it does?

Jersey Marinas staff are responsible for
the day-to-day running of the marinas,
allocating berths to visiting and local
craft, checking and monitoring moorings
and pontoons and maintaining safety
and security for all users. They are also
responsible for operating the two
modern boat hoists at La Collette. These
cope with vessels up to 28 metres in
length and 65 tonnes in weight. 1,484
lifts were carried out in 2007. The hoists
can operate approximately three hours
either side of high water and during busy
winter months can perform up to 20 lifts

each day.

A growing number of French and UK
craft are coming to Jersey for a major
overhaul or maintenance work, taking
advantage of VAT -free prices as well as

the modern facilities.

Why it does it?
Marine leisure plays a vital role in the

Island’s economy; both by bringing

Keeping the port open, welcoming and safe
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visitors to the Island and directly
supporting many local businesses. More

berths, more boats, more business!

What is it?

On behalf of the States of Jersey, the
Port of Jersey is entrusted with the
preservation of life and vessels at sea,
undertaking Coastguard services,
including the 999 emergency services.
The responsibilities continue a maritime
tradition that goes back to the very first
days of St Helier Harbour in the 18th

century.

What it does?

The operations room at Maritime House
provides a 24 hour service to both
commercial and leisure vessels within
port and coastal waters through
scheduled information broadcasts and

ad hoc communications.

The Watch Officer on duty at the centre
is also responsible for the effective
implementation of emergency

procedures in response to all incidents
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at sea — search and rescue, fire, medical
or pollution — and act as the
communications link between the
casualty and the various emergency
agencies. The officers co-ordinate the
various assets available for use in
search and rescue operations including
managing the RNLI lifeboats based at St
Helier and St Catherine, the Beach
Lifeguard Service and the Fire and

Rescue Service inshore rescue craft.

They can also call on the services of the
other Channel Islands and French
lifeboats, the Channel Island Air Search
spotter plane based in Guernsey and
rescue helicopters based in Granville

and England.

Why it does it?

The Port of Jersey is tasked with
keeping the port and our territorial
waters open and safe to meet the
Island’s needs and is also responsible
for maritime security — an area that has
demanded considerable investment in
recent years

in the face of increasing global terrorism.
Unlike other jurisdictions, Jersey’'s
Coastguard Centre is also charged with
the control and monitoring of all vessels
entering and exiting through the main
harbour entrance, providing for the safe
movement of all craft within the harbour

and the marinas.

The Beach Lifeguard Service became
the responsibility of the Port of Jersey in
2003, enabling the team of professional
lifeguards to play a more active role in
sea rescue operations and ensuring that
their skills and resources are used to

best possible effect.
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In 2009 the Port of Jersey introduced a
land based apprenticeship scheme and
offered two young candidates a four
year apprenticeship contract which
commenced in March 2010. We hope to
be able to offer two new apprentices a

contract in two years time.

We will also offer two candidates the
opportunity to undertake a Merchant

Navy seagoing Cadetship.

The above programmes are open to all
providing you can meet the following
criteria;

Prospective candidates for the
Apprenticeship scheme must be locally
gualified and possess a minimum of 5
GCSE's grades A — C, be of good
general health and physique. To qualify
for the Cadetship programme,
candidates must have achieved the
necessary academic standards, be of

good general health and physique,

sufficient to pass the Maritime and
Coastguard Agency medical

examination.

The duration of the Apprenticeship
schemes will be four years and during
this time candidates will cover all
aspects of work at the Port of Jersey
including:
Port and Commercial Operations —
Trainee Port Operations Agent
Marine Leisure — Trainee Marina
Attendant, Trainee Boat Hoist
Operator
Jersey Coastguard — Trainee Marine
Officer
Duke of Normandy — Trainee Deck
Hand
The above roles will be covered on a
rotation system with the successful
candidates spending six months in each
section, thus gaining an overall basic
grounding and understanding of the

roles.
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Training will be provided for each area of
work with professional qualifications
which will include an NVQ in Port
Operations or Marine Operations, first
aid training, V.H.F. operators licence,
Navigation skills and RYA Day Skipper.
Additionally, training will be offered to
assist with your Human relationship
skills such as dealing with people in a
mature manner, amending
communication styles to match certain
situations and learning how to deal with

people at all levels.

The Apprenticeship Schemes will
provide unrivalled exposure to the inner
workings of the Port of Jersey; it will see
you develop the key skills you need to

help support the business.

If you are self-motivated, with a real
willingness to learn and take on extra
responsibility, then this exciting and
broad-based programme could be the
ideal way to embark on a successful
career in this increasingly important

area.

H

The career path of a cadet in the
Merchant Navy can be varied and
fulfilling. In the engineering branch the

pinnacle is reached when gaining a

Keeping the port open, welcoming and safe
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Chief Engineer’s Certificate of
Competency and sailing as Chief
Engineer. Similarly in the deck branch
the ultimate goal is reached when
gaining a Master’s Certificate of
Competency and sailing as captain

(Master) of a vessel.

There are two paths from which the
prospective candidate may choose they
are the Foundation Degree route and
the Higher National Diploma (HND)

Route.

Foundation degree route: you will
need to have GCSEs at grades A-C in
English, Mathematics (grades A or B)
Physics or Combined Science and at
least two other subjects; and have
attained at least 120 UCAS points in
unspecified subjects a ‘A’ Level or
equivalent. Continuation through to a
full Honours Degree may be possible,
subject to satisfactory reports on
academic ability and general

performance throughout the cadetship.

Higher National Diploma (HND):
You will need to have GCSEs at grades
A-C or Scottish Standard level (1-3) or

| Self funding and sustainable



the equivalent in: English, Mathematics
(grades A or B), Physics or Combined
Science and at least two other subjects.
The degree career path is particularly
suited to those students who wish to
pursue shore based management
careers within the industry in the future.
Future Harbourmasters are often

recruited from these ranks.

The HND Route tends to be the
standard route for career Merchant Navy
Officer. Many gain their Master’s
Certificate and go on to take command

of ships and become ships pilots.

Cadetship Options
DECK OFFICER

Deck officers are responsible for the
safe navigation of the ship,
communications, cargo
loading/discharge and ship stability.
Deck officers also supervise the crew
when occupied on general maintenance
work, cargo hold and tank preparation
and in mooring or anchoring operations.

Other duties will include maintenance of

Keeping the port open, welcoming and safe
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life saving and fire fighting equipment,
running fire, safety and lifeboat drills,
correcting charts and weather reporting.
Most of the ship's legal and commercial
business is undertaken by senior deck

officers.

If you are following the 3-year HND
route, the first phase of your training will
comprise of a 21 week induction course
at a residential Nautical College. Here
you will follow a syllabus covering
shipboard familiarisation, basic
seamanship, fire-fighting, personal
survival and safety. Lectures will cover
the underpinning knowledge which will
allow you to make the best of your
opportunities to gain practical
competence when you go to sea. You
will be issued with a portfolio detailing
and recording the tasks which you are
required to complete both in college and

at sea throughout your cadetship.

During your first seagoing phase you will
start to put into practice and become
competent in those aspects of the job
that you learned about, in theory, at
college; together with many other
competencies which can only be learned

at sea. The remainder of your training
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consists of a number of phases,

alternating between college and sea.

At sea you will work aboard one of a
diverse range of vessels - such as cruise
ships, tankers, bulk carriers, container
ships, research ships, roll-on/roll-off
ferries, dredgers or lighthouse support
vessels ships - operated by a number of
different, well respected companies;
thereby providing you with extensive

practical experience.

During each college phase your
progress is assessed and you will be
given the underpinning knowledge to
enable you to tackle the more complex
tasks which await you in the next
seagoing phase. At each phase you will

learn to take more responsibility whilst

gaining greater competence as a deck

officer.

If you are following the Foundation
Degree route, the first phase at college
is 6 months, and overall the course has
5 phases in total. The duration of the

course is approximately three years.

The training schedule below is designed
to give you a good indication of time
spent at college and at sea. This does
vary depending on the route chosen and

college attended.

Quialifications Gained

Professional: Officer of the Watch, Deck

Academic: HND or Foundation Degree

in Nautical Studies

Once qualified, you will keep a 'watch'
and could be in sole charge of an
ocean-going ship for at least eight hours
each day. You will continue to expand
your knowledge by gaining experience
and competence eventually qualifying to
hold a Certificate of Competency as a

Master Mariner.

Ranking Structure

Deck Cadet - Third Officer - Second
Officer - Chief Officer - Master
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ENGINEERING OFFICER

Engineering officers are responsible for
the running and maintenance of the
ship's engine room and all its ever more
complex equipment and systems: main
engine, boilers, pumps, fuel systems,
electrical generating and distribution
equipment, refrigeration and air
conditioning plant, lifts, cranes - in fact
all the mechanical and electrical

equipment throughout the ship.

Modern ships have a very high degree
of electronic control and automation.
Often they are designed so that the
engine room operates without the need
for continuous manning but, as an
Engineer Officer, you must be prepared
to turn out at a moment's notice, day or

night, should the need arise.

If you are following the 3-year HND
route, the first phase of your training will
comprise of a six-month induction
course at a residential Nautical College.
Here you will be introduced to your
training programme and follow a
syllabus covering basic engineering
skills, shipboard familiarisation, fire-

fighting, personal survival and safety.

The last six weeks of this phase will be
almost entirely devoted to workshop
training. Lectures will cover the
underpinning knowledge which will allow

you to make the best of your

opportunities to gain practical
competence when you go to sea. You
will be issued with a portfolio detailing
and recording the tasks which you are
required to complete both in college and

at sea throughout your cadetship.

During your first seagoing phase you will
start to put into practice and become
competent in those aspects of the job
that you learned about, in theory, at
college; together with many other
competencies which can only be learned
at sea. The remainder of your training
consists of a number of phases,

alternating between college and sea.

At sea you will work aboard one of a
diverse range of vessels - such as cruise
ships, tankers, bulk carriers, container
ships, research ships, roll-on/roll-off
ferries, dredgers or lighthouse support

vessels ships - operated by a number of
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different, well respected companies;
thereby providing you with extensive

practical experience.

During each college phase your
progress is assessed and you will be
given the underpinning knowledge to
enable you to tackle the more complex
tasks which await you in the next
seagoing phase. At each phase you will
learn to take more responsibility whilst
gaining greater competence as a deck

officer.

If you are following the Foundation
Degree route, the first phase at college
is 16 weeks and overall the course has 5
phases in total. The duration of the

course is approximately three years.

The training schedule below is designed
to give you a good indication of time
spent at college and at sea. This does
vary depending on the route chosen and

college attended.

Quialifications Gained

Professional: Officer of the Watch, Deck

Keeping the port open, welcoming and safe
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Academic: HND or Foundation Degree

in Marine Engineering

A little over three years after
commencing your training, you will be
ready to take up an appointment as an
engineering watchkeeping officer in an
ocean-going ship. You will continue to
expand your knowledge, experience and
competence, eventually qualifying as
Second Engineer and then Chief

Engineer.

Ranking Structure

Engineer Cadet - Fourth Engineer -
Third Engineer - Second Engineer -

Chief Engineer

When to apply

Land Based Apprenticeship: We are
currently accepting applications for our
next intake. Deadline for applications is
30 September, but early application is
advisable, as we envisage considerable

interest in these career options.

Trinity House Cadetship:  Trinity House
recruit all year for enrolment in the
January and September intakes,
therefore if you are interested in
applying for a cadetship contact the Port
of Jersey HR Department for an initial

chat to explore options available to you.
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Programme requirements

Before applying, it's important to make
sure that you meet the minimum
requirements of the programme as
stated above. You will also be required
to undergo a thorough medical and be a

proficient swimmer.

As a Channel Island Cadet you will not
be entitled to the UK governments
SMarT funding therefore Trinity House
has kindly agreed to part sponsor Port of

Jersey Cadetships.

About Trinity House

For nearly 500 years Trinity House has

served the mariner.

The UK needs trained mariners, not only
to serve at sea in our merchant ships but
to be pilots, harbourmasters and to fill
the many other mariner based posts
within and around the periphery of the
marine industry such as surveyors,

insurers, lecturers and lawyers.

To be a mariner is a most satisfying and

worthwhile occupation for any young

Keeping the port open, welcoming and safe
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person who wants to learn to stand on
his or her own feet, to experience early
responsibility, to meet and get along with
other nationalities, to see the world and

to be well paid for doing so.

There are excellent career opportunities
for young people of the right type who
can meet the minimum academic
requirements and have a practical and
enthusiastic approach to life. Trinity
House invites you to embark on a sea
going career, safe in the knowledge that
you have the backing of a most
prestigious organisation dedicated to
encouraging you to achieve your
ultimate goal in the marine industry,
whether that be in command of a ship, in
charge of an engine room or ashore in a
job where such skills are always in

demand.

UK Apprenticeships

Another alternative would be a UK
based apprenticeship covering such
disciplines as Boat Building, Marine
Engineering, Electronics and
Engineering maintenance; the Port of
Jersey in partnership with the British
Marine Federation can help you decide if

this is the route for you.
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The apprenticeship for the marine
industry is a nationally recognised
framework which gives a qualification for
those working in boat building,
maintenance and repair; marine
engineering; electronics and engineering

maintenance.

The Apprenticeship Framework consists
of:
National Vocational Qualification
(NVQ) at Level 2 or Level 3
(Advanced Apprenticeship).
An “off the job” training course
such as City & Guilds
Key skills such as
communication, IT and

application of number

Apprenticeships tend to be run through a
registered training provider or college
who can help recruit apprentices,
organise training programmes and
ensure an apprentice is on track and

meeting the certification requirements.

Recognised Apprenticeship Frameworks
can attract public funding, but this
depends on the age and circumstances
of the Apprentice. The funding is

designed to cover the cost of the training

programme and is not paid directly to

the employer.

NEXT STEPS

To arrange an informal meeting to
discuss your options please contact:-
Harbours HR Department on 447778 at
Maritime House or Email

jerseyharbours@gov.je for an

Application Form, once completed send
to HR Department, The Port of Jersey,
Maritime House, La Route du Port
Elizabeth, St Helier, Jersey, JE1 1HB
marked Private and Confidential for the
attention of Human Resources at the

above address.

Once received a member of the Port of
Jersey Human Resources department

will contact you for an informal chat.

USEFUL WEBSITES

States of Jersey recruitment:- for All
States and the Port of Jersey vacancies:

www.workingforjersey.gov.je

Trinity House:- www.trinityhouse.co.uk

British Marine Federations:- for UK
Apprenticeships:-

www.britishmarine.co.uk

Working on Superyachts:-

www.superyachuk.com/careers

Merchant Navy Training Board:-

www.mntb.org.uk/careers
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Seagoing Cadetship Routes

SCHOOL LEAVER
WITH
A LEVELS

KFOUNDATION DEGREE \
Marine Operations (3yrs)
or
ORDINARY DEGREE
Merchant Ship
Operations (4yrs)
or
Nautical Science (4yrs)
or
HONOURS DEGREE
Merchant Ship
Operations (4yrs)
or
Nautical Science (4yrs)
or

kMarine Studies (4yrs) j

I
[ STCW COURSES 6wks ]

I
24 MONTHS SEATIME ]

SCHOOL
LEAVER
WITH GCSEs

HND NAUTICAL
SCIENCE

12 months college
time based in UK

[ STCW COURSES 6wks ]

[ 24 MONTHS SEATIME ]

A

y

OFFICER OF THE WATCH
CERTIFICATE OF COMPETENCE

Keeping the port open, welcoming and safe
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MERCHANT NAVY CADETSHIP

Training Schedule

Deck HND Programme:

Induction 21 weeks STCW Basic Training - including Fire Fighting
and First Aid
General Induction to the shipping industry

Phase 2 29 weeks At Sea
Phase 3 29 weeks HNC/D - subjects include:

Meteorology

Cargo Operations
Voyage Planning
Shipboard Management
Ship Construction
Marine Operations
Command Management

Phase 4 47 weeks At Sea
Phase 5 19 weeks STCW short courses: Medical First Aid, AFF,
Part 1 PSC & RB, GMDSS,

NARAS, EDH

MCA Orals Preparation

Phase 5 24 weeks Consolidation of Work Based Learning and
Part 2 any outstanding academic assessments prior
to the award of:
HND in Marine Operations
Successful  completion of MCA Oral
examinations leads to award of initial:

MCA Certificate of Competency

COMPLETION OF CADETSHIP
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Deck Foundation Degree Programme

Induction 4 weeks STCW Basic Training - including Fire
Fighting and First Aid
General Induction to the shipping industry

Phase 1 23 weeks Foundation Degree - subjects include:

Maritime Analytical Methods
Navigation
Ship Operations

Phase 2 26 weeks At Sea

Phase 3 22 weeks Foundation Degree - subjects include:

Meteorology

Cargo Operations
Voyage Planning
Shipboard Management
Ship Construction
Marine Operations
Command Management

Phase 4 58 weeks At Sea
Phase 5 3 weeks Consolidation of Work Based Learning and
Part 1 any outstanding academic assessments prior

to the award of:
Foundation Degree (FdSC) in Marine

Operations
Phase 5 12 weeks STCW short courses: Medical First Aid, AFF,
Part 2 PSC & RB, GMDSS, NARAS, EDH MCA

Orals Preparation

Successful  completion of MCA Oral
examinations leads to award of initial:

MCA Certificate of Competency

COMPLETION OF CADETSHIP
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Training Schedule

Engine HND Programme:

COLLEGE APPROX CONTENT
PHASE DURATION

Induction 29 weeks STCW Basic Training - including Fire Fighting
and First Aid

General Induction to the shipping industry
Academic Ramp: Applied Mathematics to HND
entry level

Initial NVQ Level 3 UPK (Mathematics, Applied
Mechanics & Heat, Electrics

Marine Plant)

Workshop Skills & Technology; Welding

Phase 2 29 weeks At Sea

Phase 3 48 weeks Higher National Diploma (HND) Level 1 units:
Mathematics
Mechanics

Marine Propulsion Systems

Marine Auxiliary Systems
Thermodynamics

Marine Electrics

Marine Legislation and Management

Higher National Diploma (HND) Level 2 units:

Further Mathematics

Further Mechanics

Further Thermodynamics

Ship Stability and Construction
Preparation for Project

NVQ Level 3 Portfolio Review
Workshop Skills Training

COLLEGE APPROX CONTENT
PHASE DURATION
Phase 4 ‘ 23 weeks ‘ At Sea ‘
Phase 5 16 weeks Higher National Diploma (HND) Level 2
units:
20
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Advanced Marine Electrics
Instrumentation and Control Systems
Engineering Management
Engineering Design & Project

STCW short courses: Medical First Aid, AFF,
PSC & RB

MCA Orals Preparation

Consolidation of Work Based Learning and any
outstanding academic assessments prior to the
award of:

HND in Marine Engineering

Successful completion of MCA Oral
examinations leads to award of initial:

MCA Certificate of Competency

COMPLETION OF CADETSHIP
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Engine Foundation Degree Programme:

COLLEGE
PHASE

Induction

Phase 1

Phase 2
Phase 3

Keeping the port open, welcoming and safe

APPROX

DURATION

1 week

24 weeks

19 weeks

31 weeks

CONTENT

STCW Basic Training - including Fire
Fighting and First Aid
General Induction to the shipping industry

Foundation Degree - subjects include:

Mathematics

Marine Propulsion System Principles
Marine Legislation and Management
Principles

Marine Electrics

Marine Auxiliary Systems Principles
Work Based Investigation

Workshop skills Training

At Sea

Foundation Degree - subjects include:
Foundation Degree - subjects include:

Mechanics
Thermodynamics
Ship Construction
Further Mathematics

Instrumentation and Control
Principles

Engineering Management

Ship Stability

Engineering Design and Project
Further Mechanics

Further Thermodynamics

Work Based Investigation
Workshop Skills Training

22
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COLLEGE APPROX CONTENT

PHASE DURATION

Phase 4 30 weeks At Sea

Phase 5 23 weeks Foundation Degree - subjects include:
Part 1

Advanced Marine Electrics
Further Thermodynamics
Further Mechanics

Consolidation of Work Based Learning and
any outstanding academic assessments prior
to the award of:

Foundation Degree (FdSC) in Marine

Engineering
Phase 5 3 weeks STCW short courses:
Part 2 Medical First Aid, AFF, PSC & RB

MCA Orals Preparation
Successful completion of MCA Oral
examinations leads to award of initial:

MCA Certificate of Competency

COMPLETION OF CADETSHIP* ‘

Option to continue on to full Honours Degree
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Case Studies

Adele Hawkes - Deck Cadet
David Considine - Deck Cadet
Sean Collins - Engineering Officer
William Whatley - Deck Officer

Adéle Hawkes - Deck Officer

| write with just a few weeks' sea time
left to gain and one college phase left to
go before I sit the MCA oral exams. |
hope the following gives an insight into
the world of a deck cadet at Warsash

Maritime Academy.

Where have | been?

The answer - lots of places. My first ship

was a nuclear fuel transporting vessel

Keeping the port open, welcoming and safe
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and took me from Workington, Cumbria
to Charleston, South Carolina then to
Szczecin in Poland. On this trip we were
chased by the remnants of a hurricane
for a few days which caused things to
move that would not normally have
moved. One of the more memorable
moments was being attacked by
crockery, dividers and parallel rulers
while on watch; the ship took a large roll,
the mugs around the bridge sink and the
equipment on the chart table shot off
and hit me. | picked them up but when
she rolled the other way the same items
then hit the Second Officer. It was
bumps and bruises all round by the end

of that watch.

Some of the other more memorable and
enjoyable events included the deck
versus engine room snowball fight that
broke out on deck whilst alongside in
Poland and bass fishing off the stern
whilst at anchor in the USA.

Time on THV Patricia ...

My first sea phase was completed with a
stint in the Trinity House flagship, THV
Patricia. This has been the most
enjoyable of my trips to date despite
being tasked with chipping ice off the
wooden decks by hand. My second sea
phase (Phase 4) was a very different
story... three and a half months on board

a cargo ship. It did have its plus points
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though, for example we spent days
alongside in Auckland, Singapore, Tabhiti
and day trips to islands in the Pacific
whilst we discharged cargo. We had
monthly barbecues, birthday parties and
a sauna with a plunge pool beside it. But
we certainly earned them. Our cargo of
organic copra was bug infested and we
felt like we were being eaten alive. We
also had to clean out all six cargo holds
with nothing but a dustpan and broom
each and an endless supply of black bin

liners.

...on a cross channel ferry...

I then had six months at college before
continuing my training on a cross
channel ferry and discovered on that trip

that passenger ships were not for me.

Whilst onboard the ferry | got a small
glimpse into how very different the
cadetships are between nations. The
crew were predominantly Italian as was
the previous deck cadet. He explained
that in Italy cadets go through all the
theory work first before being let
anywhere near a ship, very unlike here
in the UK where the college phases and
sea phases alternate, with seven phases
for deck cadets and five phases for

engineering cadets.

...on a dredger...

About a month later | found myself in
Great Yarmouth, on a pilot launch
zipping out of the harbour and off to join
my next ship, an aggregate dredger. |
very much enjoyed my six weeks
onboard the dredger and would have

stayed on if | could.

What also appealed to me was that
some of the banks we dredged were
good places for finding fossils. Every
once in a while, provided it was still
daylight and the cargo had drained, the
Second Officer and myself would
venture onto the cargo and scour its
surface for fossils, as well as put the fish
that had got sucked up with the cargo
back over the side. It was also on the
dredger one of my more unusual bridge
jobs came about. We seemed to get a
large number of feathered stowaways on
board, particularly on the bridge when
the windows were left open, so | had the
task of catching the birds (sparrows and
finches mainly) and putting them out the
windows. Those six weeks passed very

quickly.

...on a fisheries protection vessel

As | write | am on a small fisheries
protection vessel off the west coast of
Scotland. Three weeks have already
passed on this trip but I'm thoroughly
enjoying it, it is definitely one of my
better sea trips, despite the bad

weather. I'm finding I'm getting more
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work done and being given the
opportunity to do more hands on things
such as taking charge of anchoring
operations and passage planning than in
most of the other ships in which | have

served.

David Considine - Deck Officer

I am a third year, Irish Trinity House
cadet, studying in the National Maritime

College of Ireland.

My ship placements have made me very
grateful that Trinity House have
sponsored me for my cadetship. The
variety of ships | have served on has
been a clear advantage to me and

ensured | enjoyed my sea time.

| first served 7 months on a Bankline
general cargo vessel circumnavigating
the globe via Europe, the South Pacific,
South Asia, and the Arabian Gulf,
including a seven week dry docking in
Singapore. This was a baptism of fire

and | learnt much from this trip.

After that | spent four months on the
Queen Elizabeth 2, where we had
cruises around the Mediterranean, North
Europe, Norway and Iceland including
well into the Arctic Circle to the Svalbald
Islands. This was an excellent learning
experience as the standards on the
bridge of that ship must be among if not
the highest in the world. Also forever
more | can boast about the time | hosted

the captain's table on the QE2!

Then | spent three weeks on the Lord
Nelson a sail training ship for the jubilee
sailing trust where we sailed from
southern Ireland to Portugal and then
around to Spain and Gibraltar. This was
one of the best experiences | had and
improved my seamanship immensely. If
a cadet can spend five days in a force
10 while his bunk is in the fore peak, and
still enjoy himself he'll be alright in the

end.

This followed by three weeks on the
THYV Patricia where | found the officers
to all be some of the best | sailed with
and extremely helpful to a still "green

cadet". While onboard we experienced
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some very bad weather in the English

channel which meant a lot of time at

anchor sheltering. I still managed to take

part in helicopter operations which |

found fascinating.

From then | went back to college in Cork
to study my academics and spent six
months with principles of navigation,
meteorology, ship stability and other

various other subjects.

Now I'm off to Newfoundland for four
weeks to study some short courses. |
won a scholarship that is run between
the colleges in Canada, Ireland, Sweden
and Denmark. | am going to study Ice
Navigation and Helicopter Fire Fighting

all of which interest me.

Then it's back home and back to collage

for the safety courses.

I am very aware of the special
opportunity given to Trinity Cadets in the
variety of ships they can serve on. This
is a major advantage and one that |
know is recognized by employers as it
has been mentioned to me. | have also
noted that Trinity House cadets are held
in very high regard wherever | have
gone, and | have always tried to live up

to that reputation.
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Sean Collins - Engineering Officer

| gained sponsorship as an Engineering
Cadet with Trinity House in 1989
following an interview at Lloyd's
Chambers in London. | attended
Warsash Maritime College for three
years, obtaining the requisite sea time,
during my middle year, on a Cunard
passenger vessel, a BP very large crude
carrier (VLCC) and a BP Product

Carrier.

| left the employ of Trinity House in 1992
with a newly issued Combined Class 4
Certificate of Competency and a Higher

National Diploma in Marine Engineering.

| obtained a berth with P&O Containers,
later to become P&O Nedlloyd, and
worked my way up the ranks,
successfully achieving my Combined
Class 2 in 1995 and Class 1 in 1998.
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Leaving deep sea behind, | joined

Condor Ferries in 1999, and a few years

later | was promoted to Chief Engineer
on their High Speed Catamarans
operating to and from the UK, the
Channel Islands and France. Following
further promotion into the office as an
Engineering Superintendent, | currently

look after two of Condor's conventional

ferries, the Commodore Goodwill, a RO-

RO and the Commodore Clipper a RO-
PAX carrying freight and passengers;
both vessels operate from Portsmouth

and the Channel Islands.

Since gaining my Class Certificates, |
have continued to expand on my
competencies, skills and commitments,
being awarded an Open University
Degree and a Diploma in Marine
Surveying with Lloyds Academy as well
as short courses such as ISM Auditor

and Noise Measurement.

Keeping the port open, welcoming and safe
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William Whatley - Deck Officer

A fantastic start to my career

The Corporation of Trinity House has
given me a fantastic start to my career at

Sea.

I have recently qualified after 3 years of
training. Twelve months of this time was
spent at sea and unlike other companies
I have had the benefit of serving on
many different ships including THV
Patricia and THV Galatea.

On starting my Cadetship, my first ship
was the cruise ship, Minerva Il which |
joined in Rio de Janeiro. This trip was
very interesting indeed as we sailed for
the Falklands, Cape Horn, Chile, San
Francisco and the Panama. | signed off

in New Orleans!
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After a further period of study at
Warsash Maritime Academy | was keen
to get back to sea and knew it would be
on a different ship but had no idea what
it might be. For a short while it is like
being a doctor on call waiting for
someone to ring. Then: ‘Join THV
Patricia in Cowes in 2 days!' | had a
great trip and enjoyed my time aboard

very much indeed.

My next trip was totally different again -
5 months aboard the Shell Tankers
VLCC Ocana carrying some 300,000
tonnes of crude oil. | joined the ship in
Fujairah and visited ports such as
Singapore, Rotterdam, Arzew (Algeria),
and left the ship by helicopter in the Gulf

of Mexico.

| spent a short spell on the sail training
vessel, Lord Nelson, a barque operated
by the Jubilee Sailing Trust. The trip
started in London and we went to
Middleburg, Margate and Rochester -
quite different but a thoroughly

enjoyable experience!

THV Galatea was my next appointment,
another great trip. | learnt a lot from my
time on board and it was good to see

how such modern technology is used.

A few days after signing off THV Galatea

| was sent to join Commodore Clipper, a

cross channel ferry. This ship was
running between Portsmouth, Guernsey
and Jersey everyday. Whilst this may
sound monotonous it provided some
interesting collision avoidance situations,

in crossing the shipping lanes every day.

Immediately following my time aboard
Commodore Clipper, | transferred briefly
to the Condor Express, an INCAT 86
fast catamaran. While | was only there
for 2 days, it provided me with a huge
insight into how fast ferries operate (at
42 knots).

After | had gained all of my required
seatime, | returned to college for my final
phase. This was 6 months of hard work,
but there was a good reward at the end
of it. Coming close to qualifying, | was
actively looking for jobs, and | found that
British Antarctic Survey was looking for
a 3" Officer. | applied and | got an
interview, but there was only one
problem - | would not qualify in time to
join the ship. So, | brought my MCA oral
exam forward by a month, passed and
got the job!

My 3 years of training with Trinity House
has led to this job of a lifetime - | am
now exploring Antarctica aboard RRS

Ernest Shackleton.
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Sample Development Programme for Land based Apprent  ices
Year1 &2
Marine Elizabeth
Leisure Terminal Duke Marine Centre
Personal
First Aid at ISPS Security Survival VHF Operators
Apr Work Oct Awareness Apr Techniques Oct Licence
Responding to
Moving and Unacceptable
Handling Customer Navigation
Jun Principles | Dec Behaviour Jun Skills Dec ECDL - IT training
First
Impressions RYA
Customer Fire Fighting - Powerboat
Aug Service Feb Evacuation Aug Level 2 Feb Office Safety
Year3 &4
Elizabeth
Terminal Marine Leisure Marine Centre Duke
Personal Safety
Defibrillation & Social Time Efficient Deckhand
Apr Training Oct Responsibility Apr | Management | Oct (EDH)
Fire
Prevention French Developing
and Fire Maximising Language Personal
Jun Protection | Dec Personal Impact Jun Tuition Dec Effectiveness
Dealing with
Enforcement RYA Day Improve your Stress in the
Aug Training Feb Skipper Aug Written skills | Feb Workplace

The purpose of the above table is to show potential apprentices the type of training and development
they can expect to receive during their time as an apprentice. The content and actual dates of delivery
may vary depending on availability.




